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"ABSTRACT o . Ll

: | The use of awards to_stimulate activities designed to
help women in education is considerea..nsing,the American Assembly of:
Collegiate Schools of Business award as a-model, attention is i
directed to why awdrds are important, who can give them and to. whom,
and héw to develop an awards program. An awvard or prize is defined as
any form of recognition bestowed upon an individuvai, organization, of
group in order to acknowledge effotts in promoting equity for women.
Although cénsideration is given primarily to awards in the academic
comnunity, many of the concepts will be applicable to awards given in
other ‘'settings, including avards given by community organizations and.
businesses., Avards that recognize efforts to bring about equity-for
wonen in academe can: increase avareness of women's prograns aad

- achievenents: legitimize activities designed to promote educational
equity for women; stimulate others to develop similar ot '

' equity-promsoting activities or programs; identify specific .winners
and specific award programs, as models: and encourage- the development
of similar award prograns 1h other settings and/ox by others in the
sape fields. Specific types of programs and materials for which
awardsycan be granted, different types of awards, aad'specific‘types\
of organizations and ipstitutions thaf might offer awards are listed.

+ Considerations in establishing an awards prograas, including decisionms

. . abont the nominatioa and selection procedure, are outiined. A partial

.¢ 1list of awards progradms is included. (SW) - . Y,
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. Giving Prizes and Awards: A New Way to Recognlze and Encourage Activities that Promote
N Equlty for Women in Academe
f‘ . 3
! {This paper was made posslble In part by a granurom the American Assembly of Collegiate Schools o_v Business) » :
* . 7 3 ed N
Awards and prizes have often been associated with achievément in mosl outstanding, contribution to the field of edocanonai innovation af-
academe, and have traditionally rewarded excéllence and innovatien in fecting women. (Information about the AACSB award appears in the
any number of areas Recently. several organizatrons have become box on this page.)
aware of the need td recognizé programs and policies that promote ed The Project strongly believes that awards and prizes for women s
ucational equity for women Such progra?ns may be needed in orderto . p’r‘ograms can bé powerful toois in encouraging activities desagned to
A @ encourage women to major in fields where they traditionally have improve the status of women in academe. Using the AACSB award as
beén absent (such as engineerng, biochemistry and busme;s a model, this paper discusses why awards are important, who can give
® promote the development of policies to help women (and meh) , therm and to whom, and how to develop an awards program The paper
, who have family-responsibilitieg~work toward complenon of therr defines such an award or prize a§ any form of recqgnition bestowed
degree, and & . . upon an individual, organization or group in order to écknowledge ef-
® stimulate other special activities 4g ensure that women are able to forts in promotiMg equity for women Although this paper deais primarily
participate fully in academic ife* with awards 1n the academic community, many of the concepts wil be
ow to encourage the development of programs, policies and prac applicable, to awards given in other settings as well, such as awards
tices which improve the status and education of women in the ata- given by community organizations, businesses, etc '

demic community remains a major problem for colleges and universi- /
ties One way to foster such actwities is to develdp awards which |

’

recognize and give credit to such efforts ' . . .
This paper, which focuses on the use of awards to shmulate activi Why Are Awards Important?.
ties designed to hélp women in education, came about when the Pro Awards can serve several*functions, beyond acknowledgig the win-
ject on the Status and-Education of Women learned of an award give ner s achievements and hnnging them to the public:s- attention. Spectf-
by the American Assembly of Collegiate Schools.of Busmes . cally, awards which recone effons to bnng about.equnty for women
(AACSB) AACSB's Committee on Equal Opportunity for Women pre * in academe car:
sents an annual Innqvation Award to the institution which has made the ® increase awareness of women s progrargs and ach|evements, /
‘ ] . . ’ - , v ‘ -
’ ~ .A MODEL AWARDS ANNDUNCEMENT :
American Assempbly of Collegiate Schools of Business Innovation Award Announcement
4 The purpose of the AACSB Committet on"Equal Oppunumty for Women Innovation Award is to encourage responsiveness among collegtate schools
of business and managemernit to the needs of wbmen students and td the changing role of women in business. The Award seeks to recognize and
“| honor institutions which have made sngnmcant contribution:s to the quality of education in Qusiness and management for women, and to stmulate the
developmem of programs to bring women into full participation in management by increasing their numbers or :mprovmg the environment for them in
management education.

* @ ~ . . 14 i
The aw.ard is presented annually tp the insttution which has made the most out tesiais, and the attitude awareness and deveiopment of currnculum matenais, and
standing cqritribution to the field of educational \nnovation affecting women the attitude awareness and development tor faculty and.or students

. - Sponsored by the Businéss and Professional Women's Foundation and the
Sears Roebuck Foundation, the $10,000 award s to be used by the insttution for Eifglbllity requirements stipulate that nominations may be made by any school
© | financial aid to students enroling or enrolled in business studies, or 1o SuppOrt belonging to the American Assembly of Collegiate Schools of Business The pro-
programming benefiting women gram nominated may be directed at esther the baCcalaureate or masters level
(\/] ¢ ’ 1 . ° o Naminations may be submitted by the dean or head of the business administra-
( '1'°_|':‘h° '"C'l“d" the following °°"S'd°'a“°"3 g tion Bt of any AACSB member school Five dppies of the nomination form and
\/') : e*extent 1o wh;cg the innovation 1s brtl)a y apphcable to other institutions program descripon should be submitted no later than February 1, 1981 to
. . _I\I_\:\omen need not be the sold pamcupan S 1n the innovative program AACSB Committee on Equal Opportunity for Women Innovation Award, Assist:
'ellnmvzwve program may mvolvedany number of the vanety of concerns ant Director of Externat Affars, Amencan Assembly of Collegiate Schools of
refating to wemen, and ss not'required to focus on increasing the enrolimen Business, 11500 Olve Street Road, Suite 142. St Louis, Missoun, 63141
of women 1n schools of business and management ~ , .
. * A Selection Committee appointed by the President of AACSB will review nomi
A partal listing of activities which nom.naled programs might addiess includes ‘natons-for the awaid ?nd select a winning entry Presentation of the award will
assisting wofmen 1 developing necessary {e¢hnical, social and or employment be made at the Annua Meetmg of the Amenican Assembly of Collegiate Schools
skilfs, student coun‘!elmg and slpport programs, development of cursiculum ma- of Business
s R - ’
\ (Oescnphons ul programs whu,h hdvd won thé AACSB Innovatnun Awaid aie on page 4 *A cuiiept awards anrfouncement for the AACSE.yiil be availabf in iate fafl, 1981 )
\ )* (3 M . v‘ . "
ﬁns paper wad Written by Bonny Lambert and Ba:nice Sandier (Lamben was a summer intern irom Boston Uriversity Sandler |mor ot the*Project on the Status
and Education of Women J )' ., . .. . '
= ’ = .

THE PROJECT ON THE. STATUS AND EDUCATION OF WOMEN of the Association of American Colleges pruvides mtormauon concerning women In education and
works with institutions, govefnmen;,agenues and other assuciations and programs affecting womer 1n higher educatiun sThe Project s funded by Cainegie Corporation of
New York and The Ford Foundation Pubhication of these maternals does not necessarly constitute endorsement by AAC, Carnegie Corporation uf New York or The Ford
Foundation, or any of its sponséring organszahons This publicdlion may be reproduced in whole,or part without permission. pruvided.oredit s given to the Project on the
Status and Education of Women, Assoc:alvon of American Colleges, 1818 R Street, NW . Washington, DC 20009 . \

'l: lC pynght € 1981 byyu»Pro‘ecl on lhe Slams and Education of Women Assoc-ahon of American Colleges '~
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. . .
e legitimize activities deStgned to promote educattonal equtty for
Twomen; :
~ @ stimulate others to develop similar equtty promoting activities or
programs;
< ® identify specific winners and specmc award programs as models
. and

® ancousage’ the development of similar award program& in dther *
seftings and/or by others in the same fialds
For the winners, receiving an award may provide more than ;ust pres-
tige. Such recognition can also make It easier to raise funds and garner
+  other support for on-going and future activities.

Moreover, an award cam be as important to the givexas it Is to thé
reciptent. The giver of an award inially receives publicity by announc-
ing the award or oompetmoﬁ and later by announeing the winner. For
example, a local business preseriting an equity award_to a schodl.or-
ganization or student thereby heightens its ‘own vustbthty and may -
crease its chances of recruiting hrghly qualihed women to wokk for it. in

addttion, the giver's demonstration®of soctal concern and good will may .

cause the public to regard the award-giver more highly.

’ \ M

Awards for What? “-
Awards can be conferred upon any prbgram, actrvrty or wnitten mate-
+ nals that promoté equity.? ‘Tﬁey can be given for
® new activities and/or materials specifically desrgned or uqdertaken
in order to compete for the award; or N
® activittes and/or matenals completed or currently underway, -
The types of programs afjd maténais eligible for an ‘eguity award might
- be defined very generally, gnd include any activity related to women in
education. Altematively, equrbrtrty might be specmcally limited to*
® programs (or policies) to improve access and services for women
in academe, for instance, .
#+,the best re-entry program .
- the best chlld care program o

+- the most innovative recrulting activities to attr‘act women to*

fields traditionally thought of as “male” .
- the most innovative transfer policles:which ensure that women
who-have attended severat institutions are best able to use their

’
previous credits ’ . .

® program achievements in fostering equlty, such as an award for
the depariment with the greatest increase in the number of worhen
students over a penod of time. (This award would be particularly

< appropriate for programs or departments which traditionally have
had few women students. ) The AACSB 1979-80 Inngvation

Award, for example, was presented to Adelpht Untversrtys 8chool )

of Business Administration’s Certificate Program in Management
° for Women. The Adelphi program was desiqned to' provide women
holding undergraduate degrees in-any disciphne with the opportu-
nity to develop management skills through graduate coursework
and field experences, .

® programs to recrult spectfic groups of women who have had lim-
ited access to higher education in the past, such as minority
women, older women, disabled women or welfare mothers;

¢ women'’s.studles programs; .

e women's studles courses; ‘

® materials developed to Integrate the
existing courses;

© research on women (in general, or In specific subject argas) by
undergraduates, graduate students, faculty and.or other re-
searchers. For example, the Woodrow Wilson Nationat Fellowship
Foundation gives research grants in women's studies td doctoral
candidates;

e general writing about women (tncludthg work in‘specific areas
such as literature, theéory br art) The Unlv_ksny of Michigan Press
awards the Alice and Edith Hamilton Prize of $1 ,000 for the "best
book-length scholarly manuscript concerning women”, »

¢ development of materlals to promote equity, such as textbooks
and other resources for teachers, directones, syllabi and recruiting
materials;

o medIa actlvities, such as posters, films and articles The Santa
Clard County Commission on the Status of Women (CA), for ex-

wb]ect of women Into

ample, sponsored a poster contest for junior high students to cre--

Q
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ate posters advertising "Women's History Week " Also. Women in
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Communications, Inc, pres\ents,'a Vanguard dward for advertise-
ments that groject a "positive portrayal of worrien” and hgighten
‘general awareness of factors that enhance the image ang status
of women";

® conferences and workshops; and

women. Some institutions have gwen honorary doctofates and *
other a‘<~ards to persons who have been active in prorhoting eq-
uity for women.

wﬁo Oan Glve Awards? .
"Awards can be given by an }ndtvndual organtzatton. asspciation, In-

stitution, o{ a unit within &ny of these groups An award mjght also be
_ givenyointly by two or more groups Such groups might intlude any of {~
" the following®  * > )
" e educational institutions, such as collegas or universifies (For ex-
atpple a schodk might present an award to the department with.
the most innovativa programs to recruit women rnto ontraditional
majors, such as science),
o individual departments or schools within the institutions. The De-
pariment of Psychology at Yrgimia Polytechnic Insnt te, for exam-
ple. offers the’B Von Haller Gimmer Awarg of $300 annually for *
the best researchipaper on Women in the Workforce (A depart- T\ 4
_ment might give prrzes for~undergradyate papers dealing with re-
* search on women); . ] - ‘
° educattonalassocrattons s#ch as the Assembly of Amencan Col-
legiate Schools of Blisifiess, ¢ J
® professional organtzations The National Associatiof of Women  *
' Deans, Aliministrators and Counselors (NAWDAC) gives the Rlth
Strang Research Award ($500) for a maruscript which deals” with
“any subject deemed timely and of professional importance” {o
NAWDAC,
® academic organtzatlons in u?drvnduﬁt drscnellnes such as thpse In
history, socrology, etc, .
¢ professional journals;
® alumni rganizations; . - ) e
® trustees; e 1
o reginal dducational issociations or cohsortia, : )
® accrediting organizations; L
® community organizatiogs. The State Ht)storlcal Socretyot Wiscon-
sin, for example, gives a $600 award to support women doing re- .
search in American history; ' . )
® jocal busmesses; L . Vo
e corporations, ' ! CTve
® women's organizations, both on and .off campus The Graduate-
Women's Research Network at Stantord University (GA) presents
. awards to graduate’ students “for outstanding efforts in promotihg
feminist concerns and the intefests of women at Stanford”, | -
® women's committees within other.organizations, such as AACSB's -
* Committee on Equal Opportunrty Tor. Women, or the Women's *
Caucus of a professional organization; ., , . .
® minonty organizations; - TNe
® trade associations; o . W -
® unions; and o . ;I
"0‘foundati0ns. ( i . T .
Who Recelves The Award? e A ‘
Those eligible might include ~ * - .

® ndwiduals, such as students, facuity, admrnlstrators or Gthers .
(see section on Title IX) For instance, The San‘Joaqum Commit-
tee on the Status of Women (CA, rEcently honored eléyen logal

. "Women of Achievement” at its sixth annual Susan B nthOny
Banquet .t i

e colieges of unversities, 1nclud|ng schools and departments For
eXxample, in 1981 the AACSB award was gjven 10 the Graduate
Schoo! of Business Administratiorf at the Unlversrty of Washrngtqn R
lbr its spectal programs and conferences bn women and busmess

L4 organlzatlons s

® units within a farger organrzatton such asa prpgram or a commit-*

tee (for example‘ a committee on the status of women)., ¢

- . .

““What Is The Award? . . . L s

The award itself can be tngany form, and can be adapted o fit the-sit- "
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- uation, the ptesenter‘,and/o&e recipient Drtterent types of awards n
clude: . » '

® money—this can be unrestricted or targeted for a specific use
(For example, the AACSB award of $10,000 allows the winning in-
stitution to use the money for “financial aid to students in business
studies or to support programs benefitting women ) Money
awards can be donated by other groups such as corporations,
alumn, or foundations, or can be contributed by the group which
is presenting the award (The AAGSB award money is dondted by
the Business & Professional Women's Foundation and the Sears-
Roebuck Fbunddtion);
a plaque, trophy, cup, medal or scroll;
g gertificate, such as'the * Drstrngurshed Service Award for .
an honorary degree;
gtrustees vaward; . -

® o 6 0 0

ervices or privileges such as a free subscription to a relevant
cholarly journai, or lifelong membership in an organization. It
might also include goods, such as books, donated by a publrsher.
local business or others;
. @ ahumorous award—for instance, the Joanre Caucus Scholar-
. ship Award(has been given by the Unwersity of Cairfornia at
Berkely School of Law. That award, named for a character in the
comic stnp  Doonesbury, ' 1s funded by thevExxon Education
Foundaffon. lts purpose is to “remedy the " stiuation” for ofder
women who previously may have been ihhibited-from entering the
professions by social attitudes, and are now held back by lack of
finances, and )
poster—The Federation of Organizations of Professionai Women
honors distinguished women scholars by portraying them In their
Woman's Scholar Poster Sertes.
Awards should be designed to benefit particular recipients. For ex-
. ample, if the recipient 1s a student, the award can be designed to aid
the student while In school, e g . assistance with tuition or room and
board (such as that provrded by the Joanie Caucus Award) A facuity
member whose work has made a significant coritnbution to the study of
women might be given an award in the form of a leave of abserce for
furtker research. An award given by a journa1 or an association might
be publication of an aricle descrrbmg a wtnnmg program or research
findings (Tpe Gimmer Award given by thé Virgima Potytechnlc Institute
(see p 2) includes pubhication of the winning paper in the proceedings
of an annual symposrum ) ¢

Title IX and Awards
Title X of the Education Amendments of 1972 prohibits sex discrimi-
nation by institutions receiving federal aid The fact that awards deal’
with the promotion of women's activities and programs, however, does
not put them In violation of Title IX Such awards programs sponsored*
by covetéd institufions would only be in violation of Title IX if they Im.
ited ehgibté reciptents by sex' e g, an award to “the woman tacutty
member flo did the most to promote equity on campus,” or to “the
best maje feminist on campus * While in many instances ejjgible per-
sons involvéd in equity activities will be women, many men on cani-
puses aroung. the _country are involved in equrty activities, and would
be eligible 10*3 equity awards. B
Awards gryen by organizatigns which are not recrprents of federal
. aid (and which do not receive”"substantial assistange" from, or d6 not
conduct programs for rnst!étﬁ: which do receive federal aid), are not
covered by Title IX_ These 'organizations may, if they wish, restrict their
awards to persons of one sex.

tncorporatfng Awards for Women s Activities and Programs Into
Existing Avtrards Programs e

S Individua'$ and organrzatrons ConduCttng women's activities may be

efigible for many existing awards but fmay not compete simply because

N Hey donot know that they are eligible. (Generally, fitlis effort has been

made fo seek them out.) Often, awards criteria do not_specify women's

actrwtles per se, eveq\hougw activities may fall withih the cnitena

. - for the award: v :

such as those for, research curricula development, public

serwce, a?t writing ahd personal achievement might attract eligibte

. womeris programs (or Individuals active in such programs) if a few

spetial itfarmaYion efforts are made After criteria are examined to as-

Q s whet'h Bk, women'sactivities “‘ﬁt a given program, the following

EMCps might o, takery ) 7 v p

¢
o
%, Lt TN ,
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. - Whatmaterlals should

. -\

¢ include, amopg exampies or description of eligibility, a descnptton
of an activity deahng with women,
® notify judges that women'’s programs are eligible,
® f applicants must be nominated, ensure that women and men in-
volved in women's equity are notified and encouraged to make
nominatiens, and
® disseminate information about the award to indvidual women and
women’s organizations, as well as to appropnate women s medid
tn some tnstances an awards program focuses on a parlicular 1ssue
each year, activities in women s issues might be selected as the topic
fo a spedific year .

.

"

How To Set Up An Awards Program | !
Setting Up any awards program involves following a number of steps
and making a variety of .decisions about the nomination and selection
procedure The following tasks and questions can serve as a helpful
checklist for organizations wishing to estabhsh awards programs that .
recognize efforts to foster equity for women in acad@me
® Appoint a new commitiee (or use an existing one) to develop the
awards program and procedu’res

® Designate specific tasks the commitieg is to perform, 3

® Determine to whom the committee will repdri and whetber any
group or individual (such as a board, director or other) will ap-
, ‘prove its decisions,
@ ‘Set a time,when the commuttee's work wilj be completed, .
‘e Determine, in writing, what the award willrecognize,
‘@ _Determine, in writing, the specific criteria for the award:
‘e Decide the title of the award (The award fight be named in hono!
of an individua! noted for equity eftorts or for a woman of achieve-
ment in a given field.)
‘e Decide what the award will be, and how many will be given. Wil
the award be given once of on a cohtinuing basis?
® Develop procedures for judging submisstons

v How will judges be selected? (The judges might be the commit-
tee creating the awatds program, or others selected specifically
to be judges ) If the award is to be given annually, an estab-
lished procedure for selection of judges will need to be devrsed

Who will charr the judges?

- When will they meet arid where? How much time will they nged

In order to judge submissions? ‘

What procedures will the judges use? A ranking system for each

of the criteria is helpful. (in ordet to ensure fairnéss, names can

- be removed from materials, where approprate, and a number
substituted.) Judges’ deliberations shquid be confidential.

® Develop a system for reoordkeeplng and handiing of materials; t

® Develop an awards announcement. This can take the form of a
letter, flyer, brochure andjor news release. In addition to describ-
ing-the nature and purpose of the gward, the critena for eligibiity,
how many will be gven and thow otten it should include lntorma
tion about the following:* -

e subml‘t'ted and in what form? Is there

a page limitation? Can materlats be' submitted to other competi-

" tions as well?

- How many copies should be submitted?

- Where shquid materials be sent? . b

- What is the date of closing? Include informationt as ‘to whether °

the postmarked date or date teceved Is acceptable. Allow suf-
\&crent time after the announcement dissemination for matenals
bersubmitted, (Three to six months is not uhreasonable.)

- Can apptlcants apply directly, or do they need to be nominated

by others? If nominations are needed, who is etrgrbte to noms

nate” e . \
What form should the nommatlon or application take”? A descrip- * .
tion of how to apply ¢an be tneluded in the announcement, or an
application form can be sent upon request .

- Will submitted matenals be returned to applicants (and.or nomt
nees)? o '

- By what date will the winner(s) and losers be notified?

® Identify how the award announcement will be publicized and d|s

seminated (be sure 1o target groups, organizations, or media con-

cerned with women in academe, as well as the generat academlc

community); and -
® Devise a time schedule for the following. :

P
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development of criteria;
selection of judges, i
development of award announcement (and nom natlon l0rm,
any)l

dissemination of award announcement; !
distribution of application materials to judges!
judges’ meeting,

arrangement for purchase or obtaining of prize.
announcement of winfér(s) and notmcatuon to apphcants, angd
award ceremony If any

* Starred tems-should be included i the award announcement

Giving The Award )

If possible, the presentation of the award should bd a special occa-
sion and well-publicized* The presentation mlght take the form oféa
public announcement and’or a special ceremony, p lbjy accompa-
nied by’'a luncheon, dinner-or regeption It could als be incorporated
Into an ongotng function, such as a board meeting, nnual meeting, ._,
graduation or convocalion /A member of the awards mmmee (or one
of the |udges) could confer the award, or an inportant person could be
asked t0°d0 so, such as the president of the educatignal nstitution or
the pnze_-grymg organization
Conclusion

Giving puizes can be an effective way to acknowledge and reward ef-
forts made to promote equrty for women in acaldem% By developing

f

»

.

such an awafds program, instifutions, organizations and ihdividuals
can encourage equity activiies, promote the recognition of women s

achievements, and help Wwomen pursue the goals that will aliow thenr’to

reach their fullest potential,
NOTES'

' Since the concep! of giving awards for such programs in academe 15 relatvely -
new. examples of ddaptable awards programs lreg outside the academic com-
munity are also ncluded. A brief description of seleted equity wards and prizes
appears at the end of this paper

2 Awards can also be given lor negalrve achievements . such as the Silver Snail
Award given by the Project on Equal Education Rights (PEER) Washington, DC,
for “spectaculasly sluggish progress toward sex equity.” and the Sexist Remark”

of the Quarter given by Women's Forum Quarterly, al Seattle C nlral Community
Cojjege (WA).

. PARYIAL LIST OF AWARDS PROGRAMS

American Assembly of Golleglate Schools of Business Com ittee on Equal’
Opportunity fof Women Innovation Award, Assistant Directo} of External Al-
fairs, Amencan Assembly of Collegfate Schools of Business, 11580 Olive Street |
Road, Sute 142.'St Lotiis, MO 63141 See box on page one

Alice E. Smith Fellowship, State Histoncal Society of Wisco! sin. 816 State
Street, Madison, Wi 537066.Awards $600 annually to a worgan dojng research n

——xAmencan history; leh preference going to women domg gradudte resaarch n
Wisconsin or the Midwast. .

Alice urid-Edith Hsmllton Prlze Competitlon, 354 Lorch Hall, The University of |
Michigan, Ann Arbor, M! 48109 Awards $1,000 for the besl bookrlength schoi
arly manuscript oonéemrng women "

B. Von Hsiler Gimmer Award. Department of Psychology, Virgini Polytechnrc
Institute dnd State University, Blacksburg, VA 24061 Awards $300} annually for
the best reseafth paper on women In thes workforee

“For Outstanding Etforts In Promofing Féminist Concerns and the Intetssts
of Woman at Stanford”, Graduaté Women s Research Network, Stanford Unp-
versity, Stanford, CA 94035 Gives awards 10 gtaduate students at
thetr contnbutions in promoting feminist concerns

Joenle Caucus Scholarship Award, UnlverSIty of California Barkeley! Schpol
* Law, Boalt Hall. Berkeldy, CA 94720 Awards varying amounts (o oldbr women
students at the law schodl <(May be discontinued after 1980-1981) «

Radclitte Resedrch Sup’pon Program, Radchifte College. 1Q,Gard
Cambndge, MA 02138. Awards grants for research en the history of
America at the Arthur Elizabeth Schlesinger Lrbrary

Re-entry Incentive Awerds, Women's Reentry Consértium, 833" \gay‘ Slreel
Broo‘klyn NY 11201 Gwes educational institutions (Alsmal? amOunl of
money {o plan or publlcaze a ngw program, print a brochure, place a newspaper
advertisement, etc.” U .

+Bockefsiler Public SerVice Awards, Woodrow Wiison School, Pnhcelon Unr-
versnty Princetoa, NJ' 0854Q No longer gven after 1981
Ruth Stnng Research Award; Nationat Assoclation for Women Deens Admm
istrators and Counsblors, 1625 | Street, NW, Washington, DC 20006 Awards
annyally for maguscripts (wrlh'possrblllly of publlcatlon') locus:ng on‘any’
¢ topic of lmportance 10°NAWDAC members , .

4
°“ Joaquin Commmn qn the Status of Women, 215 Wesl Stadium Brve.
l: MC kton, CA 95204~ Honors lodal ' Women of Acme’vemenl atits anhual Susan
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Santa Clata County Commission on the Sls. of Yeamen, 70 West Hedding
“Street, San Josg, CA 95110 Conducted a poster contest in 1981 for junior h|gh
Studénis 10 create posters advertising "Womeh's History Week" *

Small Grants Program, University of Denver Women's Resource Center, Den-
ver, CO 80208 Gives small grants to women Students, faculty and/or staft at Uni-
versity éf Denver to encourage pro;ecls seeking women's equity in all
facets of higher education " »

Vanguard Award, Women in Communications. Inc, PO Box 9564, Austin, TX
78766 Gives awaid for adyertisements that pioject a positive portrayal of
women” and helghlen general awareness of factdrs that enhahce lhe image and
. Statys of women v

Women at Work Broadcast Awards, National Commrssron on Working women

(NCWW),71211 Connecticut Avenue, NW, Suite 310, Washington, DC 20036

Gives awards to promote the development df programs congerning women at

work Categonss include Spot news,\pews senes. editortal, pubhc affairs, enter-
s tainment, portrait ahd possibie specral categories’,

Women Educators, CUrrIculum Dovelopment Award, Mary McDonald Harns
and Nancy Smith, Department bt Curnictium- ]nslrucllon Kansas State Univer
Sity, Holton Hell, Mauh8ttan, KS,66506 Gives an annuai award fQi materiais re-
LJatingto Sexsm, sefrole .slerpotypmg.and the \mage af women'and gurls devel
oped folwée in educallonaj sejtings,” presented ‘at the dnnual meeting of the
American Educational Résearch Association [

Women' Educator$, Research on Women Award, Chery! Wild. Char, Educa-
tion Testmg Sewvices, Princeton. NJ 08540 Gives an annyal award for reSearch
on women In education, presented at the annual meet}ng of the American Educa-
tional Research'Association ,.

Woodrow Wilson National Followshlp Foundatlon Dept WS, Box 642, Prin
ceton, r;{u 08540 Awands grants averagiig §1800 for research by doctoral candr-
dates [To] encourage onginal and signikcant research about women on such
+ topics as the evolullon ot womens role in society and parficularly contemporary
America. women in history, The pSyChOIOgy of wamen, and women as seenv1 it
eralure

N .
WQman Scholar Pogter Serles. "The Federation of Orgamzations of Profes-
sional Women (FORW), 2000 P Streets NW, Washmgton, DC 2 Honars em-
inent women scholar&by developing a poster which portrays lhem FOPW then
sells the posters as a part of its fund- rarsrng activities
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Programs Which Have Received An innovation Awaré,From a
The Amerlcan Assembly of Colleglate-Schools of Buslness

1979-1980-—Adelph| Unverstty, Sehool of Business
Administrafion: Certificate 1 Program In
Management for Women

The Certificaté Program, created in 1974, is a:one-year program (or pan-
time equivalent) with credits transterdble toward the MBA degree The pro-
gram enables women holding undergraduate degrees of any vintage and
in any field the opportunity to begin a graduate kusineSs education on a
non-matncuignt basis, and rs intgpded to assist women who.are unfamil-
iar with business and managem%l. and’‘or who have been oul of the
workforce for soma time The 24-cr8dit frograms consist of 18 credits from,
"business courses (which are equivalent to the fyst-level MBA courses re-
Jquired at the School of Business Admrnrslralron,and € credits from a field
internship In addition to providing.a flexible class Schedule in a supportive
group Sefting, the program also offers optional Saturday seminars in such
aeas as“Assemveness Trairing, * Networking Techriques, Bur]dlng,an
Executive Image,” ‘ Effective Business Communications.” and ''The
Decision-| Mekﬁag Process.” Adelphi's goal 1S to increase the presence of
women tn management positions, in the MBA classrooms and "to make it
less impe &erve for programs of this type to exist ” Apparently, Adelphi s
achieving these goals Approximately 50 percent of the Certificate Program
graduates have applied the Certificate credits towatd the MBA program at
. Adeiphi The remaining graduates have moved directly into management
empluyment in the New York area In addition, 50 percent of the Cetificate
reciprents have received job offerS from their intemship empioyers

1980-1981—The,University of Washington, Graduate Schoot of
Busiess Administration: Continuing Education
Efforts to Promote Women'’s issues, Learning
and Opportunities

h
The University of Washinglon has developed ‘Several Separate, but intar-
‘related, continuing education programs™ to meet the special needs of
women In bysiness The!programs includé  Spotlight on Women confer-
anceS conducted in the early 1960 §, special programs for worfn man-
. agers which were pioneered inthe early 1970 s, two Women + Business
sconfarences held n £978 andin 1980, which have subSequently been used
as models™for other Eonférences across the United States. and a Women in
Management Series consisting of seminars and workShops. The goals of
these programs “are to promote learaing and opportunities for women In
business and goverment and to clanfy and deal with 1ssues of concern to
them. In addition, the ‘Women + Business" conferences have sought to
increase the sumber of women-owned businesses, improve the perfor-
mance of present women business oWnerS and managersS, and help
women In government or busiriess enler on or move up the management ,
gder .
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